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2z MINOR FOREST PRODUCE PROCESSING @

M=t & RESEARCH CENTRE (MFP-PARC) RNl
(An ISO 9001:2015, EMS 14001:2015 & GMP Certified Uml)
Van Parisar, Barkheda Pathani, Bhopal-462022 (M.P.)
Unit of MP State MFP Co-operative Federation Ltd. Bhopal,
An undertaking of Govt. of M.P. Co-operative
Tel. : (0755) 2970629, 2417670
Weh. www.vindhyaherbals.com, E-mail : mfpparc@gmail.com
Notification No./MFP-PARC/CEQ/2022/92 Date 15.01.2022

Recruitment for post of Marketing Incharge, Ayurved
Assistant & Pharmacology Specialist

The Minor Forest Produce Processing & Research Centre
(MFP-PARC), Barkheda Pathani, Bhopal is a unit of MP State
MFP Co-operative Federation Ltd. Bhopal, a Govt. of M.P.
Co-operative undertaking, engaged in manufacturing and
supply of Ayurvedic Medicines & Herbal Products under the
brand name of "Vindhya Herbals", invites applications for Post
of Marketing Incharge (one post), Ayurved Assistant (one
post) & Pharmacology Specialist (one post) on Contract
Basis.

The application form can be downloaded from our website :
www.vindhyaherbals.com from 18.01.2022 and submitted
to Office of the Chief Executive Officer, Minor Forest Produce
Processing & Research Centre (MFP-PARC), Van Parisar,
Barkheda Pathani, Bhopal (MP)-462022 (Tel. 0755-2970629/
241767Q) on or before 02.02.2022, 5.00 PM and the application
form must accompany a demand draft of Rs. 1,000/- (Rupees
One Thousand Only) drawn in favour of "CEO, MFP-PARC,
Bhapal" payable at Bhopal.

M.P. Madhyam/103323/2022 CHIEF EXECUTIVE OFFICER

uaml m& (0} sirrer, e, 18 S 2022

X




Y gAYS JHEHRUT Ud JATHU B, AIUTA H Iclfad AHBRIT & AbiT S 2g
U 99T & ug wR e Fgfad &1 ufshar gg ec—

0

(i) Frgfaa

(Vi)

(vii)

EAT— UMAMST AW ¥ THALY. (ATBICT) / 3778.3M8.U%h.TH. 9 UT.SilSl.uh.uH.
SEVI
& ufpar— ufafted e @ AT (ATBRET) /AL IS Th.gE. I W,
SHSIUh.UH. Il Rl &7 a9+ ydy HdaTeld ofg a-ldsl |e gRT iod
IRAfd & gRT e IRITChR & AIH ¥ |
AMQT—%. 50,500 /— (. 9T 9IR Uid A #771) Ui |
3= GfAuTg:—oTg gHIus 9 H wfdar R Fgad afedal & qHe qas giawmsit
P grEdT BRI INE b fgdi Aol & IfeiRAl & 9HE e var
At § SR T I T BT Uraal sl |
BRI BT O[T gdcd IAGT & Reol Abien Gael fA=ferRad s/t &r
HuTed Ud FH<ag —
Redl AT FqTd T fAaveT 9 dus ddfd &
Reat e &1 Hure
AU H Aarfeld Aoiiad] dval Feferd oldl ST GeRo BT S
fovey gdow SaTe Fafd meade RN UG Bie 96
JRBIS TARAT BT FATe Uq IffAeig FEIRIT
TSR U I WR W Al # GedIRar 8 |ad
RS Ud 31 SWRIG Agayul Bl | HafSd AT BT HEROT
R amgfd & raq g 99
0. R uRass geaRen &g w9=<d

—gfiftsd ThUAAIST.  ar  BHRgChd Sdled AT H
JNIF—ATBIET &1 &1 a¥ &7 39d | Fafa T s FaAl & SHaRT areia
Tq YR B H ST |
fgfaa &1 srafr—aifdeman o a¥, gofa: sremft| <1 a¥ & gd fh ff 97a &
AT BT AT ThY Adl THIE bl ST b |

= © 0o N g bk wDdh =

(viii) dfaer srafr # gfg:— fauoE v @1 Aar s gig ofg adds 99 & Sl

DI AALIDHAT AT Y AT FH Bl gl gs AAARA gd TEEIRAl ®
aRued § @ SRR |

(ix) dfasT dae & AT e BT AGIHROT b IR H Th 99 & fold BRI 1

S9® gRT ) T S & Iffbed @ SMIR W BN | & AfdaT &Hl & ford
Performance Appraisal Report (PAR) fofam STRITT qerr 579 <dfaer \as &1 8 T
8 ¥ 3P @ 3 UK Bl © T UlIdad AHRI gRT @ i BT Rl
DI AT 7, AT A ghg B S Fab |

Udel HATed, oY IAuSl F9 §RT AARTH / e o™ g Udhged 11R1 Widad
B S G qA T2 dHaA Afas [ @ grar 2Rl o B ueR &




(xi) dfaereHdl & a1fie da+ 4 cg_hg YT Hed JaABih & SMER R Jde HdTeAD,

Y. I Y IAOS GEBN HY #Iied gRT MY IRl Td Usiiad
AEGRT FATU AY. ¥ Wi U 84 & IR DI S |

(xii)ﬁﬁm@ama%wﬁﬁﬁwwwwqﬁﬁvéwwwwzﬁ
AT QB B A YAD fhAT ST Hh T |

(Xiii) STTATHT EFTT & By AIAQTHAT B AR FHG W DI ST Febl |

Xiv)ad H 13 a9 &1 MHRA® AP Ud 03 a9 & VB J@dRT & g
griT | Afgen Hfder waw o1 180 faaw &1 AIg@ @@ Ud Yoy Hfdar d4dd
®T 15 3o & MU sm@®er &1 ur=ar s |

(xv) SfaeT W Fged Wad @1 IR 53 W S @ A T8 R A Sal
UeRef srEwdiarelig gRft eI IHIaReT & 9T T8l 8hl |

(xvi)FfIaT BHT & ITgad TGV B FHI ST Bl Ud RNTHEIRAT &1 W<
Sooid 3rgad H fhar SR |

(xvii)Hfdar @1 o7 e q2r glaar) ddred deel ol 11841 93 faTidh 28 /8 /2018
@ v PG 118:05 W AfdaT 9l Al & Hag H uIRT Ao BT 3MYa
HEHIRAT Ud Uolidd, FEhRI GRAN 7Y, I TgAIGT IR BT |




Y IAIS JHEPRYT U9 Y s, WUl H IYas ARl & fFHier § HegrT
Bq ARYdE TS Ud BrEiblerel [A9vs @ ug W wfaer gl @ ufbar v wdi-

0

(i)

(ii)

AT T —

3Ydq B8-S BY RIS IREREE T
Sig fIsi & 10+2 T 3gds H IS / BTHAT § Had IuTe (1T,
et (Srwmh) sremEr gds TH.TH / S1HTHN)
EasiSSEaRSESIGI

fgfda vd ==e o gfbar— Sudad sEar X arel ITiRiAl BT e yey
HATAD g aIYS He gRT IS AR & §RT Gald Ug g UK 3fdas| !
ST Jediel SURId WY AellchR P Aregd 9 fhar SraeT |

AT~
3Ydq B8-S BY RIS IREREE S
%. 14,025/ — . 28,050 / —
(®. dIcg 89X U= A1F UfoHE) | (%, JIeorsd 8ok uard A1d UfiHm)

3= Gl —erg gaIus |e H Afdar wR e Al & qHH qaw giaenai
B YT BRI | I WM & i 5ol & HHAINAl & FAM ATAD T
rafer § SEX G I FI B yrEAT g |

BRI B WHT— FFAIRIT &I BT BT GUIGT d FHGI HIAT BRTT—

IYIT WERD BY BHIGIGToN faeme 2g
1. IMYag Fafeeasd /favv=i & @t | 1. 39S ool ATHI1/ ach
H FEARM B AT feriRor B
2.@@%%&?@&% 2. IMYafed AgHaaRT (e
fomtoT) @t | AT foHToT) Bt &1 AR
3. U AU § FEAnT 3. T R H Ufharcts b
4. g9OT / Gf3METT BT § FEANT IBEIRY
5. 39 foHfoT Ud qorac FEFer | 4. 9O/ ufvrEr sl § dganT
Ha SwraSll /Uil w1 HERr | 5. AWy o e Iorger o
6. WU T T B Geefl axdrasti / Ut &1 FeRoT
6. SAIE IS & AU T 3T B

HRIHT— O &3 9 O 991 &7 B A |
Y HHAE— FiaaT g W Wl 8g A9 g1 FEiRa amy A iR el |

i) wfaer Fgfed &1 dremafd—srieread a1 gy, yoi: Rl | &1 99 & gd el +f

I TP A8 BT AlfCH THR FdT TAT DI ST Faodi] |

Hiaer @Y d gieg— SF yal R MY dHar o |faer dar ae J iy
Y IS HE & BT DI AILAD TAT g aAIIS] FH DI qgdl gg Tiaferl
vd ReRal & uRuey & @ SRifY |

Alder Hg® & AfdQT TEY BT MBIV b dR H Yeb a8 & ol BT
S9d gRT f5d T sl @ e @ MR W BN | e w1 B
Performance Appraisal Report (PAR) fofam STRIFTT derm fder Wad &1 8 AT 8
3P & b UK BId © I URidad ANHRT gRT @l gig &I e
Sl &, A5 Jfae gfg B ST Gl |

T8

8 4



(xvi)

Udel HATeldh, oY ITuSl |9 gIRT ARTH / FAfhear & g Udhqea 1T Wi
@ S FHIA qAT g2 dHary Afasr A @ grar @R e fl yeR &
HAfdgTedl & qiie 99 H gig SR g GaADId & R R Jdg FATAD,
Y. Y oY g0 A8hRI Y HIifed gRT dgdd HeHINGl Ud Usiiid
AEPRI AWMU AU, | WIgd U< 8 & SURIT B S |

AlIET Jad Pl AIBAT Tl B TR T HIE BT AlCH IR AT U A8 &
AT QbR B A YD fhAT ST HHh T |

JRTHTEIA & HoAI™Y FIAGTHAT bl Hard FHI Wl B S Febil |

qY H 13 fSqH BT AMHRADB JATHI UG 03 faaq & Vod AP &l g
gNiT | Afgen dfder wasw o1 180 faaw &1 AIg@ @@ Ud Yoy Hfdar ddd
®T 15 3o & Mg sm@®er &1 ur=ar s |

dfaer W Fged dae B R 63 M S qEr A T8 R A Sal
U ReIfT SRR BRIT TAT WIFICRET &1 Uradr 81 8l |

(xvii) GfaaT BHT & e TIFNDHRU HRA T IAd DA Td STHEIRGT BT e

Soolg Iy H favar SRR |

(xviii) GfaT BT 377 o qr Giaurd Faredd Hed $I 11841 dod faTidh 28 /8 /2018

@ v PG 118:05 W AfdaT 9l Al & Hag H uIRd e BT 3MYa
HEBINAT T4 USIID, FEhNI AR 7Y, H ARG JTIR 81 |




MINOR FOREST PRODUCE PROCESSING & RESEARCH CENTRE (MFP-PARC)
Van Parisar, Barkheda Pathani, Bhopal - 462021, Madhya Pradesh
Tel: (0755) 2970629, 2417670, Fax : (0755) 2970629, E-mail : mfpparc@gmail.com

Application Form

for Appointment on Contract basis post of Marketing Incharge, Ayurved Assistant & Pharmacology Specialist

1.Name of the Applicant
(in Block Letters)
2.Father's Name
(in Block Letters)
3.Permanent Address

4.Correspondence Address/
Present Address

5.Nationality

6.Name of State to which
you belong
7.Date of Birth

9.Te|ephone/MobiIe

10.Educational Qualifications (Highest First) :

Affix recent
posspoort size
Photograph

(Documents enclosed)

Qualification University/Institute Year of Passing Percentage Specialization /
Major Subjects
11.Experience (Latest First) : (Documents enclosed)
Name of Designation Nature of Duties Period Emoluments
Organization From To (Last 3 months)

12.Application Fees Details :

(Original DD enclosed)

DD Number

Name of Bank and Branch

Date of Issue

Amount

Declaration: | hereby declare that all statements made in the application are true, complete and correct to
the best of my knowledge and belief. | understand that in the event of any information being
found untrue/ false/ incorrect or | do not satisfy the eligibility criteria, my candidature/
appointment will be cancelled/ terminated, without assigning any reasons thereof. | have read
the contents of the advertisement and agree to abide by the rules, regulations and procedures
for appointment to the post applied for.

(Signature of Applicant)



